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NGOB ASSOCIATION RENEWED FOR COMBINED 

FEDERAL CAMPAIGN (WASHINGTON DC AREA) 

The NGOB Association has received word that we will again be 

participants in the National Capital CFC program. 

Our CFC number is 7679. 
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Results of the Permanent Change of Station (PCS)


Satisfaction Survey conducted during the recent Worldwide Retention Conference.


Purpose.  The purpose of this survey is to help the Department of Defense improve the Permanent Change of Station (PCS) process for service members and their families. Your honest answers will help DoD determine what is wrong and what is right with the process of military relocation.  





What is your pay grade?  


          Total Surveyed         Percent





  E5 – E6  		  70		 24 %	


  E7 – E9 		220		 76%





How many times have you completed a PCS move? 


Average number of PCS:  5.8 moves





Did you incur significant out of pocket expenses that were not reimbursed as a result of your PCS move and if so, how much?


Average out of pocket expense:  $ 1,532.00.





How would you rate your last PCS move? 


    Very good	Good	      Average	  Poor





      17.2%               31.1%	        37.9%	  13.7%





  Were you assigned a sponsor from your new location?  


                                                       Number 	       Percent                                 





Yes 	  160	       55%


b.    No  	                 130	       45%


If yes, was the sponsor helpful during your relocation process? 





a.  Outstanding	      Good      Average	Poor	





       14.2%	      24.1%       20.3%	41.4%


Does PCS have an effect on Army Retention?   


 


Number 	Percent





a.  No	    41		  14%


b.  Yes 	  249		  86%  





Rate your level of satisfaction with the following PCS related events.


The following are the top events they are very unsatisfied with:


		


		1 – House-hunting Trip 


2 - Temporary Living / Health Care


3 – Exceptional Family Member / Spouse employment / Moving HHG


4 - Child care services / Damage claims


5 – Sponsorship / Out processing / In- processing





Rate the importance of the following PCS related events to you.





The following are the top events they see as very important:





1 - Housing    		 


2 - Packing HHG / Moving HHG


3 – House-hunting trip / Spouse employment Services


	4 - Temporary living / Damage claims / Personnel services / Schools	


	5 - Child care services





10.  Do you believe that the PCS Process could be simplified utilizing interactive Web based technology?     


	


Number 	Percent





a.  No	    81		  28%


                             b.  Yes 	  209		  72%  





The above survey was conducted as a result of reports our Association received regarding the correlation between PCS moves and retention. Full results were forwarded to Sen. John Warner as an effort by this Department to educate Congressional leaders. Contact me at the following address; � HYPERLINK "mailto:VDMURT@aol.com" ��VDMURT@aol.com� if you have any questions. Frank


Chough E-4 Housing Allowance – A Prime Remote  – Adds coverage for family members.





Tricare Prime – Eliminates co-payments for all active duty family 


members.





Tricare Standard and Tricare Extra – Would reduce catastrophic 


cap to $3,000. 





Tricare Senior Pharmacy – Would restore pharmacy access to all 


Medicare-eligible military retirees.





Tricare Senior Prime, Tricare Senior Supplement, and Federal 


Employees Health Benefits Program (for military)  – Would 


extend these test programs.





2. Kosovo Campaign Medal on Tap


President Clinton has approved the Kosovo Campaign Medal for 


service members who participated in or directly supported the 


following Kosovo operations: Allied Force, Joint Guardian, 


Allied Harbor, Sustain Hope/Shining Hope, Noble Anvil, or 


Kosovo Task Force Hawk, Task Force Saber, or Task Force Hunter 


within the Kosovo Air Campaign or Kosovo Defense Campaign 


area of eligibility. A member qualified via one campaign 


Would rate the KCM with one bronze star on the medal and 


Service ribbon, and would add a bronze star for each additional 


Campaign.





3. Army Enlisted Promotions Climbing


Over 4,800 enlisted soldiers will advance in rank June 1, 


According to promotion figures just released. That is 300 more 


Than were promoted in May, and the highest monthly total since 


March 1999. Promotions to staff sergeant saw the largest 


increase over May, at 1,400. Of those, 449 came from the 


secondary zone of consideration. The large number of new 


staff sergeants created a "pull through" effect of empty 


sergeants’ slots, said a spokesman from the Pentagon’s military 


personnel office. Thus, 2,419 soldiers, including 649 from 


the secondary zone, will pin on sergeant rank, out of over 


9,600 eligible corporals and specialists. Officials also said 


to expect 39 new sergeants major, 195 new master sergeants 


and 765 new sergeants first class.  





4. Navy Fixes Dual Ribbon Glitch


A December policy change authorized sailors serving on 


overseas homeported ships or with Fleet Marine Force commands 


to earn both the Overseas Service Ribbon and the Sea Service 


Deployment Ribbon. The directive unfortunately required a 


90-day deployment to qualify for the SSDR. Forward-deployed 


forces usually don't make such deployments because they are 


already overseas when they deploy. A fleetwide message has 


corrected this by reverting them to the previous standard 


of 12 months accumulated sea duty. Master Chief Petty 


Officer of the Navy Jim Herdt, said: "There was never any 


intention of making it tougher for them to achieve either 


award, but unfortunately the previous change back in 


December inadvertently did just that.” Sailors assigned to 


Marine Corps commands must follow the criteria set by 


their respective Marine Corps command.                             





5. Air Force Posts Critical NCO Shortages


The Air Force has announced its latest Chronic Critical 


Shortage skills list, giving enlisted members in 19 


specialties a promotion advantage. The CCS is designed to 


help reduce staff, technical and master sergeant shortages 


in certain skills by giving airmen eligible for promotion 


to these grades a promotion advantage. Members in CCS 


skills are promoted at 1.2 times the Air Force average, 


said a personnel spokesman.  For example, if the average 


for a promotion cycle is 15 percent, then CCS skills are 


promoted at an 18 percent rate. Here are the identified 


critical skills: 1A3X1 -- Airborne Communications Systems 


1A4X1X -- Airborne Battle Management Systems/Weapons 


Directors (*) 1C1X1 -- Air Traffic Control 1C2X1 -- Combat 


Control 1C3X1 -- Command Post 1C4X1 -- Tactical Air Command 


and Control 1C6X1 -- Space Systems Operations 1N0X1 – 


Intelligence Applications 1N1X1 -- Imagery Analysis 


1N3XXX -- Cryptologic Linguists (*) 1N4X1 -- Signals 


Intelligence Analysis 1N5X1 -- Electronic Signals 


Intelligence Exploitation 1T2X1 -- Pararescue 1W0X1X – 


Weather/Weather Forecaster (*) 2A1X4 -- Airborne 


Surveillance Radar Systems 2A5X2 -- Helicopter Maintenance 


2A5X3C -- Bomber Avionic Systems (Comm, Nav, & Def 


Avionics) 2A6X1B -- Aerospace Propulsion 


(Turboprop/Turboshaft) 2A6X3 -- Aircrew Egress Systems 


Note:  (*) -- "X" as the last digit includes basic AFSC 


and suffixes.





6. Navy Seeking Enlisted Essays


The U.S. Naval Institute has begun its fifth annual Enlisted 


Essay Contest.  Active duty, reserve and retired enlisted 


personnel of any service and country may apply. Writers may 


address any subject related to military service. All 


entries must be postmarked on or before Sept. 1, said 


contest officials. The top three prizes are cash awards 


of $1,000, $750 and $500. The school said it might purchase 


other essays at standard rates for publication in its 


house organ Proceedings.  See the February 2000 issue of the 


magazine for the style and content of winning essays from 


1999. For more information, call (410) 295-1058.





7. Air Force Beefs Up Fitness Test


Effective July, the Air Force is expanding its annual cycle 


ergometry test to include muscular fitness assessments using 


push-ups and crunches for all members. Men and women must 


meet the same requirements for crunches within their age 


groups. The required number of push-ups are different for 


men and women, although both men and women will be required 


to do full "normal military pushups," says the Air Force. 


"Total physical fitness includes cardiovascular capacity, 


muscular strength and endurance, flexibility and body 


composition." said Air Force top general Michael E. Ryan.  


All members can expect a practice evaluation by June 30, 


2001, and  the Air Force will decide pass/fail standards 


by January 2002, said officials.





8. Legislation Seeks GI Bill Hike


This week the House passed a bill that would increase 


Montgomery GI Bill benefits from $536 a month for a 9-month 


term to $600, effective Oct. 1. The payment would rise to 


$720 a month in 2002. The increase comes after veterans 


groups lobbied to raise the current amount, about $4,824 a 


year, to meet rising college costs.





9. Coast Guard Offers Time Off


The Coast Guard now will let certain career-oriented officers 


and enlisteds leave active duty for up to two years, and 


return afterward if they are still qualified for active 


service. The program  will allow members to pursue growth 


or other opportunities outside the service, without the 


service permanently losing their experience. Members in 


critically short specialties or ratings “should not expect 


that their request for temporary separation will be 


automatically approved,” said the Coast Guard. Officer 


eligibility is limited to those who have served on active 


Coast Guard duty for five years without a break in service 


immediately preceding the effective separation date. 


Enlisted members must be career-oriented, serving as an 


E-4 or above, with more than six years of active duty 


Coast Guard service. Refer questions to COMDT (G-WPM-1) 


Lt. Cdr. Roger Mason, 1-202-267-1908.





10. Marines Seeking New Field Uniform


Marines could be wearing a new utility uniform by the end of 


2001. The new uniform would have to last longer, offer better 


camouflage, be warmer in the winter and cooler in the 


summer, have accessible pockets, and be affordable. The 


Corps might consider reversible utilities, with a woodland 


camouflage pattern on one side and a desert on the other. 


This could reduce the costs of the nearly 250,000 


utilities the Corps buys annually. The selection process 


begins in June, with a final review slated for fall, said 


Marine officials. Should the new uniform be more uniquely 


Marine that the present one? "Do I want people to be able 


to see Marines from a distance and know from the uniform 


that they are United States Marines? Absolutely," said 


top Marine general James L. Jones.





11. Navy E-8/E-9 Promotion Clues


The recent FY01 active duty E-8 board selected 13.01 percent 


for senior chief, and the FY01 E-9 board selected 17.7 


percent for master chief. Asked what it took to get promoted, 


Chief of Naval Personnel, Vice Adm. Norb Ryan Jr., ticked 


off the following factors: (1) at-sea time as a chief; (2) 


a warfare qualification for those who have gone to sea, 


such as Officer of the Deck, Junior Officer of the Deck, 


Tactical Action Officer, Combat Information Center Watch 


Officer, Engineering Officer of the Watch, Chief of the 


Watch, Safe For Flight and others; (3) Command-wide Fitness 


Report breakouts rather than departmental rankings; (4) 


documented leadership, with command-wide collateral duties 


weighing heavier than departmental duties, and (5) steady 


sea/shore rotations. Outside education could break a close 


tie between candidates, said the CNP.





12. First Female ANG 2-Star


The Army National Guard has its first female major general. 


The ANG describes Marianne Mathewson-Chapman, from the 


Florida Army National Guard, as "an accomplished nurse who 


is focusing her considerable energies on caring for older 


soldiers."





13. Vietnam: Remains of 6 Marines Coming Home


The Pentagon has announced that the remains of six Marines 


missing in action from the Vietnam War are being returned to 


the United States. They are Lance Cpl. Gregory S. Copenhaver, 


Port Deposit, Md.; Lance Cpl. Andres Garcia, Carlsbad, N.M.; 


Pfc. Walter Boyd, Norfolk, Va.; Pfc. Kelton R. Turner, Los 


Angeles, Calif., and two others whose names are being withheld 


at the request of their families. The Marines were part of a 


force dispatched on May 15, 1975, to rescue the crew of the 


SS Mayaguez, located at Koh (island) Tang, in the Gulf of 


Thailand. One of six Air Force helicopters came under heavy 


enemy fire as it approached, and crashed in the surf with 26 


men on board. Half were rescued at sea, leaving 13 


unaccounted for. With the accounting of these six Marines, 


2,022 Americans remain missing in action from the Vietnam War.  





14. DoD Child Care Declared National Model


Military families have the best center-based child care in 


America, according to a recent study. Nancy Duff Campbell, 


the study co-director, said the report shows how the military 


transformed a "seriously deficient" child care system into a 


national child care reform model. "More than 95 percent of 


the military child development centers are accredited by 


outside experts, compared to only 8 percent of civilian 


child care centers.” she said. Staff in military centers 


receive basic pre-service training, unlike those in 31 


states that require none. She noted that the Defense 


Department also uses subsidies and sliding fee schedules 


based on family income, making the average weekly fee paid 


by military families some 25 percent lower than that paid 


by civilian families.





15. National Moment of Remembrance


The National Moment of Remembrance calls for all Americans 


to stop at 3 p.m. local time on Memorial Day, May 29, and 


take one minute to think of the Americans who died to ensure 


freedom around the world. Event coordinator Carmella LaSpada 








  ,


>    


>    


>    











By Jerry Pionk-Executive Director


As the NGOB Association enters its 18th year of existence and starts its fifth year as an IRS recognized veteran’s association, the question often comes up as to the future of the association. My retirement from the Army fueled many rumors as to the organization’s continued existence. There have also been many people who have misunderstood the association and what it stands for. In this column I want to outline our present and future goals and confirm what we stand for.  For starters- the legal name of our association is the Not Good Old Boys- a confusing name to be sure, but one with a purpose. We are an inclusive organization comprised of recruiters, career counselors and those who believe as we do that a strong military is made stronger by sound recruiting and retention policies. As such-we are the National Association of Recruiters and Career Counselors of the US Armed Forces.  Continued on page 4
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PRAIRIE VIGNETTES AVAILABLE- Due to a sellout of the first printing of “Prairie Vignettes” by Jerry Pionk, NGOB Executive Director, a second printing has been ordered. Jerry’s short stories of his days growing up in South Dakota have been a regional best seller in the Northern Plains. All proceeds from the book have gone into the NGOB youth Scholarship fund. Paid up members of the NGOB Association may obtain an autographed copy for only $5.00, which is 50% off the book store price and 75% off the AMAZON.COM asking price. Send request and payment to:


             NGOB Association


             Box 46469


             Washington DC 20050-6469





Also; any new members who send in their paid memberships will receive a complementary copy of “Prairie Vignettes”. An application form should be attached to this issue, or contact the above address for a form, or e-mail � HYPERLINK "mailto:NGOB1@aol.com" ��NGOB1@aol.com�.





NGOB YOUTH ACTIVITIES SPONSORSHIP


 The association will also sponsor the following youth activities for the 2000-2001 school year. Approximately $1,200 will be pledged from CFC and “Prairie Vignettes” profits for these causes. Proceeds will go to those who cannot normally afford to participate in activities on a first come-first serve basis.


Karate for Kids- Woodbridge,VA


Scouting activities-Lake Ridge,VA


Special Olympics- Virginia, Maryland, DC


Youth Services- Korea





VETERAN OF THE YEAR NOMINATIONS  SOUGHT.





 The NGOB Association’s Veteran of the Year award annually recognizes a worthy veteran for annual recognition as our Association’s “Veteran of the Year” for the year 2000. The award recipient must be an honorably discharged veteran of “National Prominence” or has made contributions to veterans and their causes that have a wide impact on all veterans-not just locally. The winner will receive appropriate recognition in the form of a plaque and medallion at a ceremony later in the year. Nominations may be forwarded to our headquarters at Box 46469, Washington DC 20050-6469. Previous winners include entertainer Boxcar Willie in 1997, ABC sports announcer Walt Glatthaar in 1998 and Veteran’s advocate Frank Murtha in 1999.   





AMERICAN MILITARY UNIVERSITY 


(AMU) OFFERRING FULLY ACCREDITED CAREER COUNSELOR AND TRANSITION COURSES


- ON-LINE 


Jerry Pionk- AMU Professor


Career Counselor Program�
 �
�
AMU has identified the military career counseling community as one in need of a special education opportunity. The purpose of AMU's career counselor program is to build on professional military and practical work experiences related to career counseling, prepare career counselors for the post-military corporate workforce by providing an academic credential related to their profession, and help career counselors secure the personal objective of obtaining a bachelor's degree. To meet this purpose and build this program, AMU has hired professors with backgrounds in career counseling, built special courses towards its Management degree directly related to the counseling profession, and established a concentration within its undergraduate Management degree that captures those special courses.


The program designed for the career counselors is incorporated into the Bachelor of Arts in Management degree. The web site address for the Management degree can be found at the bottom of this page. As part of the management course requirements necessary for the degree (every degree requires "major" courses), career counselors may take the five of the following courses to receive a Certificate in Career Counseling in addition to the Bachelor of Arts in Management diploma:


Certificate in Career Counseling 


GM313 Career Transition 


MM324 History of Military Retention (or GM405 Social Issues in Management) 


GM312 Career Counseling 


GM407 Human Resources Management 


GM307 Leadership and Motivation 


MM323 Legal Issues and Military Counseling


Career counselors will also find other courses related to their military counseling occupation, such as the remainder of AMU's Management degree program and courses outside of the Management program that can be taken as electives towards the degree. Career counselors are not limited to the Management degree; they may choose to major in any of AMU's undergraduate degree programs. 


Full details are available at AMUNET.EDU.





Special Event


Place :  Hampton, VA  (March 2001)


FY01 Retention SGM Steering Conference                           (POC is MSG Frazier at 703-695-7490)


Announcements:


Recent NGOB Order of Merit Recipients 


The NGOB Order of Merit is bestowed on worthy individuals who have, through their selfless actions enhanced the causes of recruiting and retention in the military. Any member can nominate a deserving individual or organization for the Order of Merit. A $20.00 fee is assessed to defray the cost of the medallion, certificate and postage. 


Recent Recipients:


Mr. Bob Stein- Director, Domestic Violence Taskforce-Dept. of Defense.


Col. Steve M. Poet- Chief, Professional Development, Enlisted Division, Office Army Deputy Chief of Staff for Personnel.


DIRECTORS LOCATOR 


SGM Tony Rose- Director of Retention Affairs. He can be reached at � HYPERLINK "mailto:Tony.Rose@hqda.army.mil" ��Tony.Rose@hqda.army.mil�. 


Retired SGM Sam Kanouse- Director, National Guard Affairs. He can be reached at;� HYPERLINK "mailto:Sgm79T@home.com" ��Sgm79T@home.com�.


Retired SGM Phil Michaud- Director, Reserve Affairs. He can be reached at � HYPERLINK "mailto:Phil.Michaud@osd.pentagon.mil" ��Phil.Michaud@osd.pentagon.mil�


SGM Ron Houle- Director of Recruiting Affairs. Ron can be reached at; 703-695-3037


Retired SGM Frank Murtha- Director Veteran’s Affairs can be contacted at  VDMURT@aol.com





JOHN FRAZIER’S RACING COLUMN


By MSG John Frazier-Racing Enthusiast


Note: As usual, John’s comments are gleaned from other sources and edited to his high standards. 


Seven-time NASCAR Winston Cup champion Dale Earnhardt, 49, was fatally injured Sunday in a multi-car accident on the final lap of the 43rd Daytona 500 at Daytona International Speedway. 


Earnhardt, a native of Kannapolis, N.C., was Daytona's career victories leader and the winner of the 1998 Daytona 500.


Continued on page 4.


 According to Dr. Steve Bohannon, emergency medical services director at Daytona International Speedway who responded to the crash, Earnhardt was killed instantly. 


"He had what I feel were life-ending type injuries at the time of impact," Dr. Bohannon said. "Really nothing could be done for him." 





The announcement was made at 7 p.m. ET by NASCAR President Mike Helton. "Undoubtedly this is one of the toughest announcements I've personally had to make," said Helton, whose motorsports career covers more than 20 years. "After the accident in Turn 4 at the end of the Daytona 500 we've lost Dale Earnhardt." 





Earnhardt's death was the 27th in the history of the track, which opened with the inaugural Speedweeks in 1959. The first fatality was Daytona Beach native Marshall Teague, who died before Speedweeks began while testing an Indy car for a world closed course speed record. 





"NASCAR has lost its greatest driver," said NASCAR chairman of the board Bill France, who himself is recovering from life-threatening illnesses, "and I personally have lost a great friend." 





"The death of Dale Earnhardt is heartbreaking for millions of racing fans around the world," said Eddie Gossage, General Manager of Texas Motor Speedway. "I, too, am heartbroken. Athletes in other sports would be wise to follow Dale's model of what a champion is supposed to be. He had great dignity - both on the track and off." 





Earnhardt started his 23rd Daytona 500 from the seventh position and was racing for third when the accident occurred. His No. 3 Richard Childress Racing Chevrolet was bumped into the spin by Sterling Marlin's closely following No. 40 Dodge between Turns 3 and 4 of the 2.5-mile speedway as a tangled pack of cars raced to the checkered flag. Rescue workers immediately responded and began administering oxygen and CPR to Earnhardt, who according to Dr. Bohannon never showed any sign of life at any time. He was immediately transported to Halifax Medical Center, less than one-mile from the speedway, where he arrived at 4:54. There, a waiting trauma team continued attempting to resuscitate him. Earnhardt was pronounced dead at 5:16 with his wife, Teresa at his side. Bohannon said an autopsy scheduled for Monday would reveal the cause of death, but said, "my speculation would be head injuries, basically to the base of the skull." 





Dale Earnhardt Jr., 26, immediately left the track after finishing second in the race to be at the hospital with his father and stepmother, Earnhardt's wife Teresa. Earnhardt's newest driver, Michael Waltrip, was interviewed in the Daytona press box after his first career victory in 463 starts without realizing his car owner was already deceased. In the accident, Ken Schrader's No. 36 Pontiac struck Earnhardt's car in the right side after the famous black No. 3 shot up the race track to spear the outside wall. "I don't know what happened -- all of a sudden we were all crashing," said Schrader, who was unhurt in the accident. "I guess someone got into Dale because Dale got into me and then we went up. We hit pretty hard and Dale hit harder." Schrader tried to visit Earnhardt's car after the accident ended, but quickly left the area. "I went over there and then they (safety workers) got there real quick, so I got the hell out of the way," Schrader said. "I'm fine. I'm fine -- I'm just thinking about Dale and those guys." 





"The only reason why I won this race was Dale Earnhardt," said Waltrip, who was unaware of the news while he was being interviewed. "I wondered why he wasn't in Victory Lane until I found out he was hurt." 





Earnhardt was the career victories leader at Daytona. His 34th career victory here came in the 2000 opening round of the True Value International Race of Champions. He made 676 starts in his Winston Cup career, which began in 1975. He was the 1975 Winston Cup Rookie of the Year and won his first championship the next season. He is sixth on the career Winston Cup victories list with 76 and was on a path to break Terry Labonte's current consecutive starts record of 655. Earnhardt's final start was his 649th straight. 





Earnhardt is motorsports' leading all-time money winner with $41,639,662 in his career. He had also fashioned a multi-million-dollar business and souvenir empire. 





Included among Earnhardt's survivors are wife Teresa, daughters Kelley King and Taylor, sons Kerry and Dale Jr., his mother and other siblings. 





The standard post-Daytona 500 ceremony to induct Waltrip's winning car into DAYTONA USA, the "Official Attraction of NASCAR" located outside the track's Turn 4, which was scheduled to take place Monday morning, has been postponed indefinitely in deference to Earnhardt's death, NASCAR director of operations Kevin Triplett announced at about 8 p.m. ET. 
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BBB          NATIONAL ASSOCIATION OF RECRUITERS AND CAREER        C             COUNSELORS OF THE UNITED STATES ARMED FORCES





A                                  APPLICATION FOR MEMBERSHIP





Continued from page one.





As an organization, we promote the causes of recruiting and retention through community awareness, volunteerism, public speaking and voicing our individual and collective opinions on these causes to common people and public officials. Although we advocate fair treatment for veterans and service members, we understand that as patriots we have a duty to spread the word on freedom and selfless service. We do this through our deeds and actions.





We are inclusive and charitable- All eligible veterans are welcome in our association. We collect dues, but will waive them for those who are unable to pay. We accept tax-deductible charitable donations, but as a rule give away most monetary assets to deserving students and youth groups. We do this because we care.  We also have a good time, as evidenced by our famous induction parties at various locations around the globe. This in no way means that we condone bad behavior. We condone comradeship! Our members must realize that if we are to grow as an organization we need to get the word out to others that we are a community minded, patriotic group that is truly committed to our cause. I plan to remain committed to the causes of recruiting and retaining America’s youth. I believe that all Americans should serve their country and will do my best to steer the organization in that direction. I look forward to seeing all of you frequently at conferences and wherever we may happen to meet. This organization pays no salaries-we are volunteers, I hope you’ll join our collective effort. Best wishes to all of you- Jerry   





Earnhardt- Continued from previous page.


According to Dr. Steve Bohannon, emergency medical services director at Daytona International Speedway who responded to the crash, Earnhardt was killed instantly. 


"He had what I feel were life-ending type injuries at the time of impact," Dr. Bohannon said. "Really nothing could be done for him." 


The announcement was made at 7 p.m. ET by NASCAR President Mike Helton. "Undoubtedly this is one of the toughest announcements I've personally had to make," said Helton, whose motorsports career covers more than 20 years. "After the accident in Turn 4 at the end of the Daytona 500 we've lost Dale Earnhardt." 


Earnhardt's death was the 27th in the history of the track, which opened with the inaugural Speedweeks in 1959. The first fatality was Daytona Beach native Marshall Teague, who died before Speedweeks began while testing an Indy car for a world closed course speed record. 


"NASCAR has lost its greatest driver," said NASCAR chairman of the board Bill France, who himself is recovering from life-threatening illnesses, "and I personally have lost a great friend." 


"The death of Dale Earnhardt is heartbreaking for millions of racing fans around the world," said Eddie Gossage, General Manager of Texas Motor Speedway. "I, too, am heartbroken. Athletes in other sports would be wise to follow Dale's model of what a champion is supposed to be. He had great dignity - both on the track and off."  I’ll miss him too- John.
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