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NGOB ASSOCIATION RENEWED FOR COMBINED 

FEDERAL CAMPAIGN (WASHINGTON DC AREA) 

The NGOB Association has received word that we will again be 

participants in the National Capital CFC program. 

Our CFC number is 7679. 

Note: Because of recent Anthrax episodes in the Pentagon, 

Our mail box has been closed. See our new address at the end 

of this newsletter.
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Hal Carnley says good-bye: 


After 30 years of service, retention Hall of Famer Hal Carnley is retiring. This is his farewell address:


“ I want to get this message out while the DA Worldwide Retention Training Seminar is still fresh in the minds of those who attended.  First, the conference was great.  Congratulations to SGM Valenzuela, the TRADOC retention staff, and to the multitude of individuals who supported the conference.  You all did a great job.  HOOAH!  SGM Rose and MSG Frazier, thank you for the conference and for what you do daily to support our program and our Army.  Thank you, too, Mr. Canada, for what you and your fine staff do to help our counselors help other soldiers and take care of our Army. I have no complaints about the conference, but do wish that those who were inducted into the Retention Hall of Fame had had the opportunity to address the audience.  I understand why we did not.  With increased security at the airport, the potential for delays, and people having to be there two to three hours before their scheduled departure time, it was important to finish up early and get people out of there.  Still, there are some things that I want to say to our field.  I don’t know if there will be a good opportunity to do so later.  No one has to agree with my comments, which are my feelings and opinions.  Read them if you wish and don’t if you prefer not to.  The following remarks are what I would have said then and want to share with you now:





“First, it’s a great day to be a soldier.  It always has been, it still is, and it always will be.  Second, I am a soldier and am proud of it.  It’s been my honor, privilege, duty, and personal pleasure to serve our great nation and our Army for the past 30 years.  I feel personally blessed and thank the Lord for giving me such an opportunity.


I also feel very fortunate to have had the opportunity to serve in two of the Army’s most important programs, recruiting and retention, for a combined 29 years.  I can’t think of a better place to serve our Army than in those two vital programs.  The Army is people.  Without people, there is no Army.  It’s through recruiting and retention that we bring in and then retain the people the Army needs to meet its authorized end-strength and maintain personnel readiness, 


and therefore Army readiness and its ability to carry out its missions.





(continued on page 3


As career counselors, we have awesome responsibilities, not the least of which is to take care of our Army and our soldiers.  Taking care of the Army is more then just achieving our assigned objectives.  It’s ensuring that we keep the right people in the Army.  It’s doing our part to place the right person in the right job at the right place and at the right time.  We have a responsibility to sell the Army…to sell what’s on RETAIN, what the Army needs…and ensure we do what’s best for the Army.  We take care of soldiers, too, but should go outside the boundaries of RETAIN and ask for exceptions only in true meritorious cases.


We are all part of a team…actually more then one team.  We are part of the Army team and are part of other teams, as well…at MACOM, corps, division, installation, brigade or battalion levels.  Success such as what the retention program has achieved in the past several years is certainly the result of some outstanding individual efforts, but is also the result of some tremendous team efforts.  Wherever you are, be a part of your team, know your teammates, work with them, and take care of them.  Believe in your team.  We can achieve much more collectively, as a team, then as individuals going in different directions.  Remember, too, that our retention teams include more than career counselors.  They include commanders, Sergeants Major, First Sergeants, reenlistment noncommissioned officers, and other leaders, as well.  Utilize them all to the maximum extent you can to help your unit’s program to be successful.  One key to success is leader involvement.





I believe that two other keys to success in our business are taking care of soldiers and teamwork.  Those two things will help you achieve the rest, to accomplish the mission and take care of our Army. Whatever achievements anyone may think I’ve had in retention, I will tell you that I didn’t do it alone.  Wherever I was at, I was part of a team. I owe much of any accomplishments I may have had to many other people, a number of who attended the conference.  I wish I could thank each of you face-to-face.  I did thank some of you during the conference, but there are many others to whom I owe thanks.  To all of those people, I say “thank you…thank you for your support and contributions over the years.” As I close the last chapter on this part of my life and move on to other things, I am confident that our retention program and our Army are in good hands -- your hands.  I am confident that you will carry on and will take care of our Army and our soldiers.  You have a tough job on your hands, and many of you will have to face the Army transformation and changes that occur, not only in other areas of the Army but specifically within the Army Retention System.  I believe that you will adjust accordingly and continue to be successful.  Be flexible and keep an open mind to changes.  As SGM(R) Pionk always said, “Semper Gumbi.” So, I say to you…I am proud to have been a part of this team…this fellowship of career counselors.  I believe in our team.  I wish each of you the very best in your endeavors to continue to take care of our Army and our soldiers.  Godspeed to you all.  Hal. ccarecare…”





Sincerely,








SGM Harold C. Carnley, Jr.



















































































NGOB YOUTH SCHOLARSHIP PROGRAM FOR 2002 SCHOOL YEAR ANNOUNCED.





The Association will again sponsor the annual Youth Scholarship Program (see the web page for further details).  As an organization committed to educating America’s youth on the importance of patriotism and the role that the United States military has played in our Nation’s history, we will again seek deserving students to award our annual grants to.  This year’s topic is “Did the Events of September 11th Have a Lasting Impact on American Patriotism?”


Rules are as follow: 


The participant MUST be a full time student (high school, college or technical school). 


The student must be no less than age 14 or older than age 19 as of September 1st, 2002.


The essay must be at least 500 words in length and may be typed or handwritten.


Essays must be submitted by (received by our office) September 1st, 2002.


Essay must contain full name and address of the student and parent’s names and addresses (for publication).


We will award at least four monetary grants this year. No grant will be less than $200.00. A certificate will be awarded to each participant.


The student’s parent(s) do NOT have to be members of the Association.


A blue ribbon panel selected by the Association’s education committee will judge essays.





Send Completed Essays to:��NGOB Association


13951 Ruler Court


Dale City, VA 22193





 








E-4 Housing Allowance – A Prime Remote  – Adds coverage for family members.





Tricare Prime – Eliminates co-payments for all active duty family 


members.





Tricare Standard and Tricare Extra – Would reduce catastrophic 


cap to $3,000. 





Tricare Senior Pharmacy – Would restore pharmacy access to all 


Medicare-eligible military retirees.





Tricare Senior Prime, Tricare Senior Supplement, and Federal 


Employees Health Benefits Program (for military)  – Would 


extend these test programs.





2. Kosovo Campaign Medal on Tap


President Clinton has approved the Kosovo Campaign Medal for 


service members who participated in or directly supported the 


following Kosovo operations: Allied Force, Joint Guardian, 


Allied Harbor, Sustain Hope/Shining Hope, Noble Anvil, or 


Kosovo Task Force Hawk, Task Force Saber, or Task Force Hunter 


within the Kosovo Air Campaign or Kosovo Defense Campaign 


area of eligibility. A member qualified via one campaign 


Would rate the KCM with one bronze star on the medal and 


Service ribbon, and would add a bronze star for each additional 


Campaign.





3. Army Enlisted Promotions Climbing


Over 4,800 enlisted soldiers will advance in rank June 1, 


According to promotion figures just released. That is 300 more 


Than were promoted in May, and the highest monthly total since 


March 1999. Promotions to staff sergeant saw the largest 


increase over May, at 1,400. Of those, 449 came from the 


secondary zone of consideration. The large number of new 


staff sergeants created a "pull through" effect of empty 


sergeants’ slots, said a spokesman from the Pentagon’s military 


personnel office. Thus, 2,419 soldiers, including 649 from 


the secondary zone, will pin on sergeant rank, out of over 


9,600 eligible corporals and specialists. Officials also said 


to expect 39 new sergeants major, 195 new master sergeants 


and 765 new sergeants first class.  





4. Navy Fixes Dual Ribbon Glitch


A December policy change authorized sailors serving on 


overseas homeported ships or with Fleet Marine Force commands 


to earn both the Overseas Service Ribbon and the Sea Service 


Deployment Ribbon. The directive unfortunately required a 


90-day deployment to qualify for the SSDR. Forward-deployed 


forces usually don't make such deployments because they are 


already overseas when they deploy. A fleetwide message has 


corrected this by reverting them to the previous standard 


of 12 months accumulated sea duty. Master Chief Petty 


Officer of the Navy Jim Herdt, said: "There was never any 


intention of making it tougher for them to achieve either 


award, but unfortunately the previous change back in 


December inadvertently did just that.” Sailors assigned to 


Marine Corps commands must follow the criteria set by 


their respective Marine Corps command.                             





5. Air Force Posts Critical NCO Shortages


The Air Force has announced its latest Chronic Critical 


Shortage skills list, giving enlisted members in 19 


specialties a promotion advantage. The CCS is designed to 


help reduce staff, technical and master sergeant shortages 


in certain skills by giving airmen eligible for promotion 


to these grades a promotion advantage. Members in CCS 


skills are promoted at 1.2 times the Air Force average, 


said a personnel spokesman.  For example, if the average 


for a promotion cycle is 15 percent, then CCS skills are 


promoted at an 18 percent rate. Here are the identified 


critical skills: 1A3X1 -- Airborne Communications Systems 


1A4X1X -- Airborne Battle Management Systems/Weapons 


Directors (*) 1C1X1 -- Air Traffic Control 1C2X1 -- Combat 


Control 1C3X1 -- Command Post 1C4X1 -- Tactical Air Command 


and Control 1C6X1 -- Space Systems Operations 1N0X1 – 


Intelligence Applications 1N1X1 -- Imagery Analysis 


1N3XXX -- Cryptologic Linguists (*) 1N4X1 -- Signals 


Intelligence Analysis 1N5X1 -- Electronic Signals 


Intelligence Exploitation 1T2X1 -- Pararescue 1W0X1X – 


Weather/Weather Forecaster (*) 2A1X4 -- Airborne 


Surveillance Radar Systems 2A5X2 -- Helicopter Maintenance 


2A5X3C -- Bomber Avionic Systems (Comm, Nav, & Def 


Avionics) 2A6X1B -- Aerospace Propulsion 


(Turboprop/Turboshaft) 2A6X3 -- Aircrew Egress Systems 


Note:  (*) -- "X" as the last digit includes basic AFSC 


and suffixes.





6. Navy Seeking Enlisted Essays


The U.S. Naval Institute has begun its fifth annual Enlisted 


Essay Contest.  Active duty, reserve and retired enlisted 


personnel of any service and country may apply. Writers may 


address any subject related to military service. All 


entries must be postmarked on or before Sept. 1, said 


contest officials. The top three prizes are cash awards 


of $1,000, $750 and $500. The school said it might purchase 


other essays at standard rates for publication in its 


house organ Proceedings.  See the February 2000 issue of the 


magazine for the style and content of winning essays from 


1999. For more information, call (410) 295-1058.





7. Air Force Beefs Up Fitness Test


Effective July, the Air Force is expanding its annual cycle 


ergometry test to include muscular fitness assessments using 


push-ups and crunches for all members. Men and women must 


meet the same requirements for crunches within their age 


groups. The required number of push-ups are different for 


men and women, although both men and women will be required 


to do full "normal military pushups," says the Air Force. 


"Total physical fitness includes cardiovascular capacity, 


muscular strength and endurance, flexibility and body 


composition." said Air Force top general Michael E. Ryan.  


All members can expect a practice evaluation by June 30, 


2001, and  the Air Force will decide pass/fail standards 


by January 2002, said officials.





8. Legislation Seeks GI Bill Hike


This week the House passed a bill that would increase 


Montgomery GI Bill benefits from $536 a month for a 9-month 


term to $600, effective Oct. 1. The payment would rise to 


$720 a month in 2002. The increase comes after veterans 


groups lobbied to raise the current amount, about $4,824 a 


year, to meet rising college costs.





9. Coast Guard Offers Time Off


The Coast Guard now will let certain career-oriented officers 


and enlisteds leave active duty for up to two years, and 


return afterward if they are still qualified for active 


service. The program  will allow members to pursue growth 


or other opportunities outside the service, without the 


service permanently losing their experience. Members in 


critically short specialties or ratings “should not expect 


that their request for temporary separation will be 


automatically approved,” said the Coast Guard. Officer 


eligibility is limited to those who have served on active 


Coast Guard duty for five years without a break in service 


immediately preceding the effective separation date. 


Enlisted members must be career-oriented, serving as an 


E-4 or above, with more than six years of active duty 


Coast Guard service. Refer questions to COMDT (G-WPM-1) 


Lt. Cdr. Roger Mason, 1-202-267-1908.





10. Marines Seeking New Field Uniform


Marines could be wearing a new utility uniform by the end of 


2001. The new uniform would have to last longer, offer better 


camouflage, be warmer in the winter and cooler in the 


summer, have accessible pockets, and be affordable. The 


Corps might consider reversible utilities, with a woodland 


camouflage pattern on one side and a desert on the other. 


This could reduce the costs of the nearly 250,000 


utilities the Corps buys annually. The selection process 


begins in June, with a final review slated for fall, said 


Marine officials. Should the new uniform be more uniquely 


Marine that the present one? "Do I want people to be able 


to see Marines from a distance and know from the uniform 


that they are United States Marines? Absolutely," said 


top Marine general James L. Jones.





11. Navy E-8/E-9 Promotion Clues


The recent FY01 active duty E-8 board selected 13.01 percent 


for senior chief, and the FY01 E-9 board selected 17.7 


percent for master chief. Asked what it took to get promoted, 


Chief of Naval Personnel, Vice Adm. Norb Ryan Jr., ticked 


off the following factors: (1) at-sea time as a chief; (2) 


a warfare qualification for those who have gone to sea, 


such as Officer of the Deck, Junior Officer of the Deck, 


Tactical Action Officer, Combat Information Center Watch 


Officer, Engineering Officer of the Watch, Chief of the 


Watch, Safe For Flight and others; (3) Command-wide Fitness 


Report breakouts rather than departmental rankings; (4) 


documented leadership, with command-wide collateral duties 


weighing heavier than departmental duties, and (5) steady 


sea/shore rotations. Outside education could break a close 


tie between candidates, said the CNP.





12. First Female ANG 2-Star


The Army National Guard has its first female major general. 


The ANG describes Marianne Mathewson-Chapman, from the 


Florida Army National Guard, as "an accomplished nurse who 


is focusing her considerable energies on caring for older 


soldiers."





13. Vietnam: Remains of 6 Marines Coming Home


The Pentagon has announced that the remains of six Marines 


missing in action from the Vietnam War are being returned to 


the United States. They are Lance Cpl. Gregory S. Copenhaver, 


Port Deposit, Md.; Lance Cpl. Andres Garcia, Carlsbad, N.M.; 


Pfc. Walter Boyd, Norfolk, Va.; Pfc. Kelton R. Turner, Los 


Angeles, Calif., and two others whose names are being withheld 


at the request of their families. The Marines were part of a 


force dispatched on May 15, 1975, to rescue the crew of the 


SS Mayaguez, located at Koh (island) Tang, in the Gulf of 


Thailand. One of six Air Force helicopters came under heavy 


enemy fire as it approached, and crashed in the surf with 26 


men on board. Half were rescued at sea, leaving 13 


unaccounted for. With the accounting of these six Marines, 


2,022 Americans remain missing in action from the Vietnam War.  





14. DoD Child Care Declared National Model


Military families have the best center-based child care in 


America, according to a recent study. Nancy Duff Campbell, 


the study co-director, said the report shows how the military 


transformed a "seriously deficient" child care system into a 


national child care reform model. "More than 95 percent of 


the military child development centers are accredited by 


outside experts, compared to only 8 percent of civilian 


child care centers.” she said. Staff in military centers 


receive basic pre-service training, unlike those in 31 


states that require none. She noted that the Defense 


Department also uses subsidies and sliding fee schedules 


based on family income, making the average weekly fee paid 


by military families some 25 percent lower than that paid 


by civilian families.





15. National Moment of Remembrance


The National Moment of Remembrance calls for all Americans 


to stop at 3 p.m. local time on Memorial Day, May 29, and 


take one minute to think of the Americans who died to ensure 


freedom around the world. Event coordinator Carmella LaSpada 
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By Jerry Pionk-Executive Director


The National Association of Recruiters and Career Counselors of the US Armed Forces, also known as the NGOB Association, began its 6th year of recognized existence in 2002.  There are many new changes coming to our Association that I am proud to announce in this issue of The Gazette.  First, the official organization web site is now on-line at � HYPERLINK "http://www.ngob.net" ��www.ngob.net�. The site will include new issues of The Gazette, outline our charter and charitable causes and serve as a source for our speaker’s bureau, community activities, The Retention Hall of Fame, continuing and professional education and provide links to our Directors of Veteran’s Affairs, Reserve Affairs and National Guard Affairs. The site still has a few flaws, so stick with us-we’ll get it fixed within our shoestring budget.     






























































To flow text in parallel, display paragraph marks in your document. Click at the top of the page where you want the side-by-side columns to start, and press Enter twice. Click in the first paragraph mark on the page. On the Insert menu, click Text Box and drag on the page where you want the first column. Click Text Box again and then click and drag where you want the second column. Click in the last paragraph mark on the page, and press Ctrl + Enter to create a page break.


Repeat the process for each page that will contain side-by-side columns in your document and then return to the first text box you created. Click the text box on the left once to select it. Click your right mouse button and then click Create Text Box Link. The pointer becomes a pitcher. Click the text box on the left side of the second page to create a link. Create links for all text boxes within the same article on the left side of the document. Repeat the process for every text box in the right chain or article.


Pressing Enter twice at the top of each page will create an extra empty paragraph. This blank paragraph is useful if you want to insert text or graphics outside of the text boxes. You can delete the extra blank paragraph if you don't need it.


Copying linked text boxes


You can copy an article or a chain of text boxes that are linked together, to another document or to another location in the same document. To copy linked text boxes and the text they contain, you must copy all the linked text boxes in an article. Select the first text box in an article. Hold down Shift, and click each additional text boxes you want to copy. On the Edit menu, click Copy. Click where you want to copy the text boxes and then click Paste.


To copy some of the text from  an article, select the text you want to copy from the article and then copy it. Do not select the text box. You can paste text you’ve copied directly into your document, into another location within the same article, or into another article.(














 CAREER COUNSELOR AND RETENTION HALL OF FAME RINGS








The Office of the Army Retention Proponent at the Deputy Chief of Staff for Personnel recently approved the Career Counselor Ring as an authorized award for the annual Department of the Army Career Counselor of the Year. The ODCSPER will purchase and award these annual rings.





Through an exclusive arrangement with Jostens Jewelry Company, rings are also available through the NGOB Association for Career Counselors and Retention Hall of Fame Members in the following categories:





These Rings must be purchased through the NGOB web site at the individual’s expense or paid by the individual’s command. These rings are retroactive – previous winners may purchase rings- proof of Career Counselor of the Year status (below DA level) must be provided. (Copy of certificate, letter or sworn affidavit from supervisor is sufficient- send proof with the order form and payment)





MACOM Career Counselor of the Year (Active and Reserve) –Prior to FY 2001 winners. 


OCAR or Reserve Career Counselor of the Year


Division and Corps Career Counselor of the Year (Non-MACOM winner)


Retention Hall of Fame Members 








Description of Ring (Supplier is Jostens Jewelry Company)





Hall of Fame Ring:  will have the Career Counselor Badge on one side, and the Army eagle on the other side. The bezel will say “Retention Hall of Fame”. The ring will be in 10 Karat gold. The stone will be Army green.





Career Counselor Ring: same as the Hall of Fame ring, but the bezel will state “Career Counselor of the Year”.





Cost:


Male Ring (10K yellow gold): $405.00


Female Ring (10K yellow gold): $$300.00





The above prices do not include shipping charges and insurance (approximately $10.00)- prices may vary slightly depending on the cost of gold.





See the Hall of Fame section on the NGOB web page � HYPERLINK "http://www.ngob.net" ��www.ngob.net� for order blank.
































AMERICAN MILITARY UNIVERSITY 


(AMU) OFFERRING FULLY ACCREDITED COURSES- ON-LINE 


Jerry Pionk- AMU Professor


Career Counselor Program


Human Resources Management


Cultural Diversity�
 �
�
Want to go to college at the undergraduate level totally free? If you are seeking a bachelor’s degree, American Military University offers merit scholarships and free books to any student who maintains a C+ average through all studies. All books are free. After the scholarship that is given to all military members and veterans who use either tuition assistance or veteran’s benefits there is no cost to the student! On our web site, we have set up Education Advisory Council to help you with your education planning. Feel free to contact us at � HYPERLINK "mailto:NGOB1@aol.com" ��NGOB1@aol.com� any time for details. 





New American Military University Certificates


The NGOB education advisory council has been instrumental in approval of revised and new certificate programs at AMU. These certificates for the first time fully establish a Retention Senior Manager’s Course, Equal Opportunity Certificate and Reserve Senior Manager’s Certificate. These are in addition to the current Career Counseling and Human Resource Managers certificates already in existence. 





These courses and certificates directly complement future changes to AR 601-280 and support the career development of Army career Counselors.





Members of the Advisory Council Are: 


Jerome L. Pionk     


Philippe A. Michaud


Daniel Hladky


Mark A Broughton


Lyle Hogue 


Bob Stein


. 





s.





Special Event


Place :  Orlando, FL  (June 2002)


FY02 Retention SGM Steering Conference                           (POC is MSG Frazier at 703-614-7069)


Announcements:


Medal of Merit:  The NGOB Medal of Merit provides an excellent method to acknowledge the contributions of individuals toward retention and recruiting efforts. The medallion is a copy of the 1988 Korea Olympic medal which commemorates the roots of our organization. You can obtain one for presentation, along with a certificate for $20.00. This price includes shipping and handling. Contact us at the web site (� HYPERLINK "http://www.ngob.net" ��www.ngob.net�) for more details.


DIRECTORS LOCATOR 


SGM Tony Rose- Director of Retention Affairs. He can be reached at � HYPERLINK "mailto:Tony.Rose@hqda.army.mil" ��Tony.Rose@hqda.army.mil�. 


Retired SGM Sam Kanouse- Director, National Guard Affairs. He can be reached at;� HYPERLINK "mailto:Sgm79T@home.com" ��Sgm79T@home.com�.


Retired SGM Phil Michaud- Director, Reserve Affairs. He can be reached at: � HYPERLINK "mailto:michaudp@hoffman.army.mil" ��michaudp@hoffman.army.mil�.


SGM Ron Houle- Director of Recruiting Affairs. Ron can be reached at; 703-695-3037


Retired SGM Frank Murtha- Director Veteran’s Affairs can be contacted at   VDMURT@aol.com




















Hal Carnley- continued





BBB          NATIONAL ASSOCIATION OF RECRUITERS AND CAREER        C             COUNSELORS OF THE UNITED STATES ARMED FORCES





A                                  APPLICATION FOR MEMBERSHIP








NEW JOB AND INFORMATION SITE FOR MILITARY VETERANS AND THOSE CLOSE TO RETIREMENT OR SEPARATION:





NGOB member Tim Mason currently of MTC Professional Consultants has created a new web domain specifically geared toward transitioning military members and prior military members. The site has a real time message board where you can create topics of discussion related to finding employment and transitioning from the military. The site address is: � HYPERLINK "http://www.easencos.com" ��http://www.easencos.com�. Tim also has created a new site that is geared toward helping people find businesses, Real Estate and jobs. This site is � HYPERLINK "http://www.mtc-findit.com" ��http://www.mtc-findit.com�. These sites may be of use to the soldiers you counsel or to members or other veterans. Tim Mason can be reached at � HYPERLINK "mailto:tmason@mtc-findit.com" ��tmason@mtc-findit.com�. These sites and others of a similar nature will eventually be linked to the NGOB web site for the convenience of our members.





Career Counselors of the Year Announced


The Department of the Army recently announced the winners of the annual Secretary of the Army’s Counselor of the Year award winners for 2001. They are:





Regular Army





SSG Karen Bishop (HQ USAREC, Ft. Knox)





Reserve Component Transition





SFC Ka-Ron Haumann (HQ USAG, Ft Bragg, NC)





The winners of the US Army Reserve Counselor of the Year, National Guard Sustainment Counselor and Recruiters of the Year for Regular Army, Army Reserve and Army National Guard will be named later. All will be recognized in the spring by the Secretary of the Army’s office.
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